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11" BI-PARTITE SETTLEMENT
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Conclusion of Discussions between
Indian Banks™ Association and Workmen Unions
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11" Nipartits Sstisman:

MEMORANDUM OF SETTLEMENT duted 1™ Movermber, 2020 bebween the Managemen iz
of 29 Banks as representes by the Indian Banks' Asseciation (37 Benks ag an 1% Movember,
2007 aml 29 Danks us on date of this Settlement on account of meeger of Banks during the
pesiody and theic workmen a5 cepressntsd by ‘he All Tndia Rank Emplovess’ Asssoiaticn,
Metional Confederation of Bank Emolovess, National Oeganisation of Bunk Workers and Indiar

Metional Bank Emplovess' Federation,

{Linder Section 2ip) ond Sectlon 16(1; af the Tndussriod Dispaizes Aot 1047 roacd with Bwie 38 of
e fpduarriol Digeuses enirali Rules, JE57)

Tames o] {1e Purties 20 Banks which nre Hsted i Schedule T this
Memorandum of Settlement 204 their workmen
|

Represenling the Employers . &hri Baj Kiran Bai G

(Memboer Bnnks) | 2. 5hri Pallav Metpaioa
5. bhr A K. Gosl
4, 2hr Shvem Srinivasas
5. =hr Kekesh Sharma
A. Bk Alok Kumer Chioudhary
7. Bhii Bunil Mehra
8. Shri Gopal Muasli Phagat

9. Shri & K Kakksr

Diely nuzhorized o behalf af the Indian Banks” Associztion

Representing the Waorkmen All Tindia Bapk Bmplovers® Association
1. Bhr Bejen Magar

2. Bhri CH. Verkalachilam
I Ehn B & Eambabu

4, Shri ). P. Sharma

3. Bhri . vl Rai

. Shei Mandakumor Chevan




1" Ripartize Sestlsmen:

Ehel Mehd, Mazie Queashi
ek Lolite Joshi

Ekr Sushil K Gauram

- mhr Jarak Baval

Zkri Pertha Chanda

cBhr Aday Mangrekiar

. &k K, 5. Krishne

- Bk T T4 Tuoljapuckar
- Skri Aniredh Kumer

« &l 5T Srmviasan
170 8hriC. B Verugopal
By Rajesh Banssl

v ShEi L D) Jdsson

Matienal Confederation of Bank Employees

Shii 5. C. Balagi

Shei Senjeey Kuamar Bandlizh

. 3hed Milind . Sadkami

. Bhri Arun Bhasolibaal

Zhri k. K. Bingh

Shri Pacvesn Kumar Chhabre
Shri B, WL W, Presad

Shiri Y. K. Arnoca

Shel B I Shacma
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L™ Biparie Setlemon:

10. Shri Rajesk Fumar Tripathi
11. Shri Pradig Buomer Baishya

12, Shid Tagnlish D, Shringarpure

E3 Bhr KT A

4. Shi A, Baphavan

L5, Shei Wakesh Panday

L. Shei B, bukunthan

17, Shrt Sunjay Kumar Singh
1. Shri &, Kripakaran

190 Bhei Ashizh Zovas Sharmn

Matlouul Organisation of Bank Waorkers

I. Shri BL ¥inod Kumear

2. Shri Munmohan Gupls

“ah

=ho Lpendra Bumar

4. Ghri Archana P, Sowany

1

Lho Kishor Bepat
& Shisi Vinad Lemba

7. Bhri Gautarn Eaclkami

[ Indian Mational Bunk Emplovees® Federnfion

1. Shei O Prabesh Sharma

2. Shei Mereqsdna Tehni

~/
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Lo

Lh

S Siddhacth Menon

Ehri Bhopinder Sirgh Gill
ahri Wity Furmar

Shri Marzimha Merthe MK
Shei Anand Bhasgkar Pandey,

Shei Deniel Boqueira
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11* Bipertits Settlement

SIIORT RECITAL OF TILE CASE

The Indian [Sanis' Association (1A) on behalf of its member bonks named 0 the
Sehedule | herete, {other than 1RE] Dank) signed a senlement deted 257 helay, 2015 with
the All India Bank Employess® Associgtion (ATREA), National Confederation of Bank
Emaployces  [MCHE), Bank Employees' Tederation of [ndia (BEFL, Mational
Organization of Bank Woekers (NODW) and Indian Wajonal Bank Employess
Federation (TYBEF} representing the warkmen ettployees of the Banks mentioned in the
said Schedule 1, inler wlie regarding varioos terms erd conditions of their zervics, The
Settlernent dated 257 Mey, 2005 was vperwional for @ period of 3 vears from st

Movernher 2012,

The AlZEA, NCBE, BEFT, NOBW and TNBEF (herealler jointly called the [rioas)
submitted thair Charter of Dempnds dated 5% JTure, 2017 S revision in wirgtss end othes
servios conditions nf workmen to 1BA and requesied for negotiations oo (he same, with 2

View I arrive gl mn emicabiz sectlemenl,

Jirmultnneously, [3A alan raisal with the Unions, issues on behalf of the manasements of
banks conceened, 1o be diszussed and settled with o view o improving elfviency of

apzrations in banks,

The pirties agreed that the tolal quantum of wage revision increese (Pay slip eomponert)
hall be Rs. 3385 erares Being 15% of the Pay slip componeat of Fstahlishmenr
Expenses of Public Sector Banks which are parties to thizs szetlement for the fingacial
vear ending March 2017, 1t wes firther agreed thot the new salasy of pry would he
conzrneted, witer merging Deariess Allowanoe carrcspanding b 6332 points. All ather
issugs of the Management aml Wadkmen Unioas discissed during the process of
regotindions would be settled 1o the murual =arisfiction,  The partics zigred and

exchanged mintes in this cepord on 22™ July, 2020 a1 Mumbai.

The pardes negotiated the aforeszid demands amd issues and have reached 30 naresment

ag fel ool herein under in fall satisfaction of their demands,

The agreement resched as aforesid shall amend, modify snd superseds die relevant

provizions ofthe Awasds end Seitlemants wherever relerred (oo thizs Settlement.

o
P
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LM Siparbibe Serlemen

NOW, IT 15 HEREBY AGREED AND DECLARET by and beraeern the parlizs haralo gs

rides:-
TERMS OF THFE SETTLEMENT
GENERAL
1. n respect of 29 Banks listed in Schedule 1 to this Memorandum of Setiement. exocpt

o

the State Bank of Tndiz, Indian Oversens Dank and Benk of Bacoda, the provizions of diz
Sastry Awarnl in Beferenze Mo, 8.0, 35 dated 37 January 1952, nacfied on 267 Maich
1955 as fimally modified and engcted by the Industrial Disputes (Barkivg Compantes)
Decision Az, 1933, tae [ndestrizl Dizpatos (Banking Cornpanies) Dacizon Amendmerd
Act, 1957 and the provisions of the Award of the botoral Indusirizl "Tribunal presided
oved By Mr Justice K T Deswi in Refereoos Mool of 1960 which Award ictor alia
maxdilisl curlnin provisions of the Sastry Award (heseinafter rafara:d 1ooas the Avards)
us moditied by De seiements deted 15" Olctober; 1966, 12 Outober, 1973, 237 July,
1971, 8" Moversher, 1973, | August 1973, 51% October, 1979, 217 April, 1580, &
Septzmber, 1983, 17" Scptomber, 1984, 3" January, 1987, 10% Aprii, 1985, 26" Jurs,
Lonn, 16" Juby, 1990, 20" Qotober, 1992, 18 Februury, 1995, 147 Decsmber, 1996,
2E™ Movembar, 1997, 27 Macch 20080, 10™ April 2002, 2™ Jure 2005, 27 Apeil 2014
and 25M Pay, 2013 shell coatines to govem the service condittons except o the exiea

the same are modificg by this setiloment.

(i} Iarespect of Srate Bun's of indin, the provizions of the Avweards a2 enadified by the
Sertlernents dited 31 Murch, 1367, 24" Feevary, 970, 15™ Septamber, 1570, 17
Avgust, 1979, 31" October, 1973, 217 Apsil, (980, 8" Seprember; 1933, 17"
Seplember, 1984, 3" Januery, 1987, 10" Apdl, 1988, 29" June, 1980, 16" July,
(993, 29" October, 1993, 14" February, 1995, 14" December, 1996, 28"
Movembser, 1997, 13" September, 1598, 23" Masch 2006, 10™ April 2002, 22M
July 2083, 2™ June 2003, 2" Apcil 2010 and 257 May, 2015 shall consinue o
gowenn the service conditions of the workmen sxcope to the extent the sams e

midificd Ty this seltlsrmant,

i) Inorespect of Bank of Bareda, the provisiens of the Awards sz turher rmodified by

the Serdements deted 237 December, 1566, 197 Decomber, 1970, 1% Augus,
1974, 317 Oceober, 1979, 2% April, 1980, gh September, 1583, | 7" Saptember,
1982, 5™ Janugry, (987, " April, 1989, 29" fune, 1250, 16" July, 1991, 29"

0\/*-‘3&—' ?A/
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11" Bipartite Setlemient

Ociober, 1993, 14" February, 1995, 14" December, 1995, 28 NMovember, 1997,
277 Muorch 2000, L0 Aprl 2002, 2™ June 2005, 27 Apsil 2010 end 257 May,
2015 shall continue ly govemn the service conditions of the worlanea ceeept o the

extent the same are modified by chis zetlament,

(iii} In vespect of Idian Owverseas Bank, the provisions of the Awards az further
medified by the Selilsments duted 14™ Diecernher, 1964, 17" Decombee, 1970, 29
July, 1972, 237 March, 1975, I* Augest, 1979, 317 October, 1879, 21" April.
1580, 8" Seprember, 1983, 17% Septernber, 1934, 5 Tanuary, 1987, 10" Apuil,
1983, 25" June, (990, 167 July, 1901, 207 Qcigher, 1993, 14" February, 1954,
14" Dacenbes, 1995, 287 Novambes, 1997, 27% Muzch 2000, 107 Aprl 2002, 20d
Juge 2005, 27th  April 2010 and 25% My, 2015 shall cotiue 1o govern the
service conditiong of the workmen exoepe to the extent the same ore modified by

this scHlemenl.

(iv} In respzct of Statz Bank of Indip, Benx of Barsda and Indivn Overseas Bank,
Gertlemants referred to in Clauses 2T, (1) and {iii) above refer to settlerments
enfered imig betamen Stete Sank of [ndia, Bank of Bamda and Tndian Oversezs
Bank with the All Indiz State Dank of India Staff Federsiion, Al India Bank of
Baroda Emglovezs” Federation nnd the Al hndia Owverseas Banx Erployoes®
Llnion, respectively, reprosenting the workmen of those bandes (hencinafor refermsd

fer s b sl sepacate sottlements),

{1 Inrespect ol AL Damk, whe were hitherte governad by their imemal scttlomanits,
have now given the mandate to the Tndian Banks' Associetion to be covered by the
incusiry-level setlemcnt and heace shell be movemcd by the tenns of this

anftlemend

3. (i} The provisions nf ihe said Awards, the Firse Ripartite Settlement doted 197
Doinber, 1986 andfor ather subsequent seltlenent{s] including the  above-

mentiongd  separate seitfements hereinaller collectively seforeed o as said

oL
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setements shall stund modified or sepecseded to the oxtzon and in the meancr
detailed horcwrder.
{000 Preevisions in the aforeszid AwardsfSBattlements which have noet baen amanded!

mgdified or supsreeded by this Seitlement shall coninue t2 cemain in foroe,

4. Beales of Pay
Tn medification of Clauss 4 l.'lin[lElti'.l-_' Sattlament (lane! 2'5“ i".-!_u:.-._ =07 B il

cifzer from las Movzmber, 2007 te seales of pay shall be s ander: -

Clerbcal Stall
LD 1230 1491 173
17900 20900 24500 M550
3 3 4 7
32T 198
426A0 — 45930 : 47920 (20 years)
Subnredinaie SiafT
S} 615 740 BTN
| 1430 | 16300 19575 22535
4 3 4 3
1000 il
25145 28145 .
3| T 20 yeurs]
Mpja;

&1 Tilment in the yw seales of pay shall bo on a stage-lomsbage basis,
b} There shall be no chenge ia the dares of srnunl increments because of the Fimant.

£ Inthe case af Fa-servicemen calepory employees wha kave jfninad the Barks an and
after [* Movemter, 2017 up o the dace of this Settlorent, the Tanion/Giment in e
pay scalcs alvzady given'eligible 1o Be given under the Setlement dided 237 May.

2013 shell be refixed as per the provisions of this soifemen;

41 All smplovzes belonging tn sub-onlinute cadre shall Be eligihle for one exte
incremert for passing JATIN wnd tes increments for pasing CALLE examination

waf |20
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L1 Blgartite Seitlement

Stagnufion lnerements

[ parial meditication of Clause 8 of Lipartite Setlement duted 257 Max Z015. botl
clgrical and subordinate saff (inchuding permanent part-time employess on scale wages)
shall be eligihle fur nine stagnaton increments woe [, Lst Movereber 2017 at the e ond

frequency as stuted herein under:

[he clerical and subordinate sl including paemanent pacl-lime smployees an sesle wizes
o reaching She maximum in their respective scales of poy, shall deaw rise stymation
increrpenty gt the rate of Ba 1990 amd Bs. 10000 respoztively [peo catn in cospect of
permanent per-time employees) each doe under this settlement, and at frequencics of 2

vears, fom the dates of reaching the masimun of their sales as atoresaid,

Frovisted  fumther that & clevical / subordinate steff (including permonsnt par-tine
employees of stale wages) already in receipe of elght stagneton incremerts shzll He
eliginle for the ninth stegnation increment firom 1™ Nowember, 2007 or two veirs yfer

receiving the eianih stegration increment, whichever is latsc.

rovided further that the Stagnation increment’s recsived by the emplovess who arcfwers in
service of the binks as on 1 November, 2017 as per periodicisy hercinbefore would te
readjusted fom the date of reaching their maximom By also considering the
GraduaticnJATTBACATIR Gualifeetivos acquired theveafter, iT iy end amployes shall ke
notionally eligible T stagnacion ncosments wee.f 1002917 n tecos of this setierment s
gor the revised periodicity which will gqualily ler superennuaton beaefits, However,
monetsry benefit on account of sueh revised and readjusted stagaation incrmment’s shall be

puyable fram 17 Movember, 2020 or the setnl date of entislenent whichever is later.

VW
o
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11" Bipertite Sertoman

. Trefinitiom of *Puy?
In reiteraiion of Clouse 6 of the Bipartits Serlement dated 257 May 2005, “May” shall be

definal a4 unsler:

']’n.;;" GO POTLEILCS Eligitle Far
Dasiz Pay Diesrmess Allowane
HILA

stagration incremants
Peawiclent L

| Epocizl Pay :
N o - Cireluity
Cratuntion PawProtessional Quzlification Pt
Fay TWew Persion Schems
Officiating Pay
More!

I'he incremert campanent of Fiked Decsonal Pay as given in cafumn 2 of Schedals 11 shall

rank forsuporannaation beneflts,

Pay’ companenis Eligible for

Gsic Pay

Stanation iaceaimeants
Spozial Pay
Craduztion MawPOP
{HTiziating Py

Lhenrness Allpaancs

Epecil Allovemae

Transpor. Allowance

7. Derness Allorrance
T stibsiclution of Clanse 7 of Biparile Sectlemant dared 257 Way 2015 with effsee from

Lsl Movemizer 2017, the Dhearness Allowance shall ha pavabls s par ths fallowing rates: -
Clerienl nod Subordinate 51aff A
LUT Yo of *pay’ por slab of four poins.

o, W =
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117 Bipartte Ssttlement

Node;

Dearness Allowance in the above manner shall be paid for every rise or [l of ¢ points
aver 352 points in the quarerly average of the All Tridin Avernse Warking-Class
Consuriter Price Indox {Genecea’)l Base | 980101,

fay  Itizclarified that ther sholl be oo ceiling on Dedrmess Allmaance,

(11 Trearness Allowanee shall be caleulated and paid on the following components:

Bazic Pay incheding Stagnution incremenis,
Special Pay,
Giradlustion Fay' Professional Qualification Pay,
special Allowance,
cansport Allswancs and
= OMffiziating Pay,
it any, payahle under this ssctlement in respect of boch clerien) and subordicome
statt.
=} All other existing provisions relpting to Dearness Allowarce Scheme szl remain

unchanged.

# & §F & &

Howze Renl- Allgwnnee

In sebetimcion of Clause 9 of the Bipacile Setfsment daced 25™ Mav 2015 with effect
from 1t Movember 2007, the Toese Beot Alloweanse pavanle to sabonlinnds e clerizel
gtaft shall e as under-

Folzes poenbze of Fay'
A N&?ﬂﬁ!lin:l:rﬂﬁl_ﬁ"._’i&fi‘ﬂ.t_l}]
At all centres (025 %
MWrtes
i) "Fav® meens gs detined in Clavse & of the Setilament hersinnbowve

2] VWhere quarters are proviced, FIRA skall nol be paveble snd the ment to be

recovered shall be 002 %ol the Grststize of e Scales of Pay.

i3 Al ather existing provisions reining 10 House Rent Allowance shall cersin

wichanged,

Provided Furthear that when ¢ workman emploves is tensfesred cut af the station ather

than on aczount of bequest, hoedzhe may, in ligo of HRRA a5 above, cleim ceimbursement of

/ 2%/
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L1 Brpartite Sectlensen:

houst rent upto 150% of HEA otacrwise pavable and suljest to production of rent

receipr.
9. Speclal Allowankce

In medificadion of Clauge 2 of the Bi-partita Sedlamen: duted 25052013, witk 2Tz

frar 10 E200T, workirmen ecnployees shall be puid Speciel Allowenee es undei:
- LAl % of the Basic pay with applicat:le DA thereon.

Bote: The Spccial Alleeaance with applicable XA thereon skall nol be muckenad for

superanneation henefits viz., pension incheding contribution e NES, PL &Gty

1 Trapsporl ATy mes

Torpiartial enodification of Clauss 10 of the Bipactite Ssttlement dated 257 May 201 5, with
affect from 1* Wovembes, 2017, Trunsport Allowanes shall be peid a3 under,

All Clerical and I s, 600 per monih

! Bubordinae Sial [ with applicglle DA tharzon

More;

(L} The Tranzpors Allewanes with applicazle D0 Lkereon sazll not be seckared for
supcranauztion hee2fits vie, pension inclecing contribution to WPS, PF &
Ciratuily,

{5} This provision by isclf will noc preclude the pryment of any existing allowance

of this nature paid as a reault of Gevemement guidelines'bank levzl sactlements.

11.  Special Pay

In medification of Classe 11 of lhe Biparite Sealement dated 25" Muy 2013, witk
effcet from 1*' Wovember 2017:

] The Special Pay payable to the clerdcal stalf and subordinate seaff in haiks
ather than Sate Hack of Indiz, shall bz a5 mentioned under Rar-4 in

Bchedule TT o thiz Seilement
Oy g]l»/ ol
.-d'.it._/-""r
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11" Blpartite Yetdenent

It all other aspeets, the general rules and provizions contained in Chepter
of the Bipartite Setlement dated 157 October 1968 relating i spesial pay

carrving posts, as modified fiom tirme-lo-time, shall eantinue (o apply.

Wilh effect from 1" Wovemzer 2017, Gradustivn Pay end Professional
Qualificatizn Pay pavable to the elerical stafl in hanks shall be as ment onsd
in Pet B of Schedule Il ta thiz Scttlemen:. It would be worked aue

scpararely in 561 as appliceble for specinl poy mentoned at pera (1) abovs,

The &pcinl Py, Graduation Pay and Professional Oualification Pay =z

mentivne in Part B of &chedule I shell rank for sapersnnuetion benefics.

The rates of special pay and the duties of spreial pey carrving posts for

workinen stafl in BBL omay be reviewsd pod sertled ac the bank Jevsl

In reiteration of sub-clause {xv) of Clause 11 of the Dizartite Sottletes
dated 25™ May 2015, 2 member of the non-subardinate cades acguiciog 4
Graduate™Mational Diploma in Commeres or JATTB/CATIR (sither or bath
pasts) quelilication’s et 2 time when hesshe docs ot have the reguisits
rurnber of increments in the seele o be carned as adverce inorements shall
it the first instanee be releassd increments for ssh qualifications) e e
to the exteom available in the scale and in le of the comvaining incrementsis)
act available [r being so released os advenze incremenls be granted /
eelenseil Tae frst installment of Gruduation Pay or POP, a5 the case may be,
Release of subsequent insellments of Graduation Pay or POF shall be with

refiercnce i the date of releass of Gradustion Pay or PO ander (his clause,

Frovidial that in the case of an employes aequiring such qualifications afer
reacing the maximum of the scale of pay, he shall ke gronied from the dae
of wnuiring such quelification the tirst installinent of Gradustion Pay o
FQF, ez the cese may be and the rclegse of subssquent installments of
Graduation Pay or POP shall be with reference to the dale of relesse of

Ciraduation Fay or POP wnder this <lause,

Provided further that in cuse where the non-subordinate employee as on the
caze of this Setllement, bas already sequired TALB (Parc-i} or CATTR {Pert-
LY Gradualion after reaching maximum of the seale of Pay (in case of
TAIBS CAUBY Graduaticn} or afier reaching 19 stage of scule of Pay {in

caze of CAIBGraduaion), and hes aot earned increment(s), othersise

Now S
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11" Bipertite Seliemen:

catitied on soceunt of acquiving sueh qualification, when there were nu
incrarments b provide in the scale of pay of those emzlovess, the stuznotion
ifierarrient in such cases mey be advaneed By one vear or teo veers g5 the

case mae b,

12.  Hill nnd Fugl Allovanee

In pattial modification of Clause 12 of the Bipartiie Seilement duies 257 Moy 2005, the
Hill and Fuel Allowance shall be payoble ol Lhe (oblowing rates with =ttect from 17

Movember 2097

8. At places situzted ar a height of 3000 [ 8% of poy
metars and abdue
(Max. Bs225002am

o, At i:*.]a-:m_;i':ﬁaﬂ al & heighi ol and over | 4% of pay
1300 melers but belowr 3000 meter:
e, Fe 900 o)

&~

AL plaves situaed at o height of over | 3 % of pay
1000 mmoters Tt less than 1500 mewss
and Mercara Town [Belezi. Bis, TS0-pam)

Morer Al other existing provisions shall emoin urchenged. 3BI may rovize the ceiling

b I bl =

13, Wixed Pevsonal Pay (other than State Bank of Todia)
Tr partial muodificudion of Clewse X1V of Bipartite Sertlemsnt dated 290 Oooober 1995,
Clause 13 of Bipartite Senioment dated 27t March 2000, Clauss 13 of the Bipartitc
Seftlement dated Zod June 2005, Clause |5 of Dipertite Seiement dated 277 apeil 2000,
ard Cleese 13 of Bipartie Setllement dued 25" May, 2015, the Fived Persoril Pay shall

b bvized wilh efTect from Lt Movember 2007 ag ger Schadule 111

Mote:.  Ohnly employess wha wore in the service of the bank o or before 19 Novaiebec
1893 will be eligible for FTT, one yeor efeer ceaching the maxionum scale of
pey, they arc placed in.  These who joined the Banks on or gfler 3™
Movamber, 1993 are not eligikle for FPP.
14.  Payment of Overtime Allowanes
The ervaetinme allowanve puid to the cmployees for the overtime work performed befie

the daie of (i seiilement shall not be recalcaleled on pecouat of £ris Setloment.
o &% -
T} LR
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Pension (including State Banlk of Tndiu)

With effect from 1™ Nowember 2007, the Fay ns defined under Clause & of (his

Settloment and dxawn by the employess who are members of the Peosion Fend shall ke

tawen it eonsidertion (or the purpese of calealation of pepsion uz per the Pension Fund

Rules! Bepgulations In forcs.

Mote:

{1

(i

i)

ﬁf

Qption nat fo clsim ineremontal commutation on revised basic pension

Friployees in service af the Banks as on 1sc Movenmber 2017 and who have
retired theoulter out betore the date of this Settlement and who hed opted for
cormmutation of pension will have an option not to claim  incrervental

commutazion on revised basic peazion

Caleulation of Ponsion for employees retired betveen 1-11-20107 and 31.8-
218,

The zension peyabla tx employess 15 besed on the average of the smoluments
drawn in the lastlen monthy preceding the resdeerent of the ecoploses in'terms of
Fegulationg Z and 38 of the Pension Remulations. Foe the pumose of prvment of
penston dhe Py of the employess resicing an or 2fes 17 Moverrber, 2017 will be
teken onthe bosis of tic Pay a3 is provided under this Setlems=nr However, on
the case of cmplayees wiha have retired Fom the services of the Banks, o ar aftor
I Wovember, 2007 but bafocs 317 Auvgust, 2018, sinec the period of preceding
tery mgths will constitare Puy both under this Szulement a: well as piertainiog o
Seltlement dsed 23t May, 2013, in such cases, $ie following proceduzs will be

adopted for determining Poision pavable i themn,

For the poriod of ten months f&lling on and from 1% Kovember, 3017, the actoal

Paw drawn by the cmplayes wider Cis Setilement; and

For the period flling prior o 1* Movember. 2017, the acteal Pay deawn by the
emmpinyes plus Desmess Alloweance at the cate of 47.8 perceatl therean will ke

rotionally reckoned as Pay for the parposo.

k-
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Dhearness Relief on Pension

With effaet from 17 Movember, 2017, in raspect of ernplovess whi retired or died while
in service on or after 1% Movember, 2017, Dearmess Reliel shull be puyabls or 007 % pes
gloz on the Basic FPension or Family Pension or [nvilid Pension or compaossionae
allowance a3 the case may be, Deamess Belief in the above manner shell be paid half
vearly for every size or fall of 4 points over 6332 pointz in te quartarly everage of the

Al Tidia Comsumer Prive Indey tor industrial worlesrs in the serizs | 5480=100.

Provident Fund

1t iz reitorated that -

.

{gy  Theamplayess who arz preseatly covered under the Pension Schema shall ceatinue
to contribute 13% of the Pay teanls Providert Fund, but thess zhall be ac
mietzhing cortritation.

tbl  Employces of State Bank of India will continuz o be covered by Contribiror:
Prowvident Find Scheroe vz hitherto,

ey Bmplovess who ere presencly covered undes Cantribubory Poovident Fund Schema
gnd kave not opted for Pension Scheme under the Settlemeant dared 27" April 2010
shall continee wndzr the Contcbutory Provident Fund Sehema as bitherte,

rdy  Banks may decide pad Gx at cheir level & higher percertage of comiribution to PF,

Mew Poosion Sclieme:

[z In partisl modification of Classs 15 (21 of Biparitc Settlement dated 277 April,
2010, in the easc of all employees: who hove joined the Bank an and fom 190 April, 2010
und who are gevemed and coversd by the New pension Scheme! Defined Conicibutozy
Pension Echeme,. while the employes will continwe tn contribute 10% of Pay plus
Dizamess Allowanee, the bank {including SRT) will male v contribution of 14% of Pay

anil Devmess Altowance ficm the dale of sel lsment subizct to epproval of Govepnmenl,

(b} The sarvice charges by (he Service ProvidenFund Manager of WPE will be barne
v the bank {ircluding SH1) (rom e Fy 2021,
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11 Bipartite Seitlement

1, PFamily Peosion

Subjeet to aporaval by the Govarnment, T is agresd thet family pension shall be payshle
at the uriforms race of 20 percent ol ike Pey of the decessed cmnplovee and that thera shil |
be no egiling en family pension. It is agreed thas these provisions, when approved by the

Ciovemnment skall 2pply to 2B alan.

I0,  Medieal Aldd

In partial madification of Clawse |7 of the Diperite Settlemen: dated 257 May, 2015,
with effect fram 150 Novemnber 2017, the mimbursement of medical expenses under
e ical afd scheme shail be resrricted to an amount of R 2355/ perannum.

Por the colendor year 2017, the reimbursement of medical exsenses cndes the. medicsl
gid schome shall be cahanced propodionately  for bao months iz Novomber and

Dceember 20407,

21, Definition of ‘Family™

§

In panial moditicadon of Clauso |8 of the Ripaniie Seitlemen: dared 25™ May, 20103, for
the pumpase of medical fecilities and for the purposs of [eave fare concession, the

exprezzion “family” of in empleyse shall mean -

{1 the employes's spouse, wholly degendeat unmarded childesn (incloding stes
chilvren and legally sdopted childven) wholiy depeandent physically and mentzlly
challenged brothers! sistors with 0% ar snere diabilily, widowed deusheess and
dependent divorced’ soparated Jaughcers, sistec: including wnmarricd! diverceds
ahandoned or separatal] From husband! widowsd sisters, as also pasents whally

dependent on the employes,

Provided that in the cese of physically end maontally challenged childzen, they shall
b constresd as dependeais oven afier theie marnage including spoasze pad childzen

subrjest tn fulBlliag the income crilema.

i} The tert wholly dependent farnily mesnber shall mesn such member of te family
haswiang & rmonthly incorne not exceeding Bz, 02,0000 pam. If the income of ane of the
prarenls exceeds R0 20000 pan, or the agemegate income of both the parents cxcoeds

R TL00- pom,, both the parents shall ast be considered 2z whally degendent an the

emploves,

VA
~ N
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1™ Mipartite Sectlament

(iii) A mamicd femalz employee may inchede hor natural U legel parenls or pacenis-in-lws

under te defiidor of family, but nou batk, provadesd dhet the parsnes!pacsnts-in-lae

ars whelly dependent on her,

MNottz Foz dhe purpose of medical expenses roimbursament scheme. foroall
ernplopess, Lepve Fers Concession ete. any twe of cither of the dependen:
parents’ parcnts-in-law shall bo covered.

S Teeave Fare Copeession
i In pardial modification of Poragraph 19 of Bipartite Setflement dated 25Y hay,

2015, with effect from the dute of this Sexlsment. lcave farc concoszion pavable

will b= the woteal relurn raitesy tare o stoamer fare Tncarred By the workman nnd

members of bis mily sulzject to e fallowing:

a]

B3

For availment of leave fare corvession under 2 2 yeoz block for visic @ zny
place within India, the musimum permizzible distancs shall be 2500 kmz (ooe
wiy} for lne subordinats staft and 2200 kmis. fone way) Tor non=subordinets

LN

For pvailment of leave fare concession under o 4 vear block for visit cooany
plocs in lodia, the maximum perrussible disiones shall be 3200 ks, {one

weaw] for sebaordinata ST nd 4400 kms. (cne way] far non-subosdinate saff,

(i} T particl modilication of clauss 19 of the Ripartite seilement duted Z3th Mey.

2015, the clags of fure to which the workman and the members of his fimily would

he entitled, shell be es fallows:

subordinate Staff:

AT e for the joumney by maillexprass train,
By Steamer — 11T Class Cabin

Nop-sabordinate Stalr:

AC 1 Tier for the joumey by mailiexpress i,
B Breamae — [ Class Calin

Note: The above cutitlemant shall alse be spplicable far ravel on duty

Vo«

B

..rT_I!—'-"-.

wds



1" Bipertite Settbomens

Provided however, in the case of non-subordinace seaff, they will be reimburcie:d the
fare for travel by RajdboniShotabdi tains if the trave] has Been actitally undertaken
by sizh trwins,

Provided furthee that whese the non-subordinatz employes and ¢ or depenident
members al his fmily vrdsrtaks tavel by oir cither o his place of domniciis oz 1o
any othar zlece For rest and recuperstion within Trdia, he skall be entited 1o be
resmbursesd the octal sir fare so incumed or the 1T AC elus lire by tmin by a diree:
routy in cpze of tavel 20 place of domicile o to the exleot of the maximem
admizzible distenee i case of travel 1o any uther plece for rese and recoperation,

during the tan yearfour year block raspectively, whickeser is less.

Provided further that in addidon to tein fere, chirges incurred oo eccount of local
sight-zocing during availment ol LFC gy nlso be reimbursed subjest to total elzim
not exceading the amounl squivalent to eligible train fare as per respeciive
chtitlemenl.

Note: G51 Chargss levied on Train Fare shell be over and awove the entitlement,
In wigw of prevailing dynamiz tare aystem, the cost oF (rin tivkets chorged on the

datz of backing will bz réimbursed,

For einployses wurking in Morth East Staczs, LFC wall hegin from Guseabadi and
the eliginle train fire from their plaee of work 0 Guwaball will be additionall
peid. Similerty, cligibie fare foe Andzman & Rioobar isiunds to ChennairEalicata,
Laksnadwieop to Kachi; far-Mung ares soanches in Himeshal Pradesh, Utisrakhand,
Sikkim, lTamimu & Kashmir or any olher eregz which ace not Sitcctly connectad by
trzin snall e additionally reimbursed under LEC in addition to nonmal entiterment

Foe the enployees working in thess apens to the neasest mejor Railway Sration.

An employee endfer memaers of his family, when availing leave Gre concession
may undemske eavel by any mode of sedface ranspocl betwesn places nad the
empioves Will be eligible o clatm in respact of such josmey bis acteal expenditune
or the potioosl drain Gure by the entitled class for the admissibie and entitled

distanee, whizhewver is lass, within Wiz overzll entiflement.

= EDV



G-

W

(il

{i)

(i)

T

LY Biparlive Satleren:

For the purpose of this sub=clowss, tuvel by ane approved mode of sucface
reenspert would wmean zuch tmevel undertaken through e pulic transgoet or
trensport {includicg Lasr) opsgeated by agencics ! tour oposatars agocoved By

appropriate Govemnment athoritiss or motorcar owned by the employestspouse,

Dy exercizing an option angtime during & block o0 2 yeors or 4 years, as the cas:
may e, an emplayer can cithar undertabke travel availing of leave fare conccssion
mnd claim veimbursement upto his entitlement or 1o encash the facility for the
coaceenzad Block,  The oplion so exsvcized shall Be irevacable Tor the block
concerned. Chnoopling ko encash the fecflity, he will be entitled w receive & lurep
sunt equivalent woooconal toin fave for the admizsihle distones (depending caa 2
yoar or 4 yeur blocl) by the entitded class, subject b dedustion of admissitle =% a0
sowice, [eave |ere Conceszion for travel oo slece of domicile iz not erosshalic
The facility of sncashing of Leave Fare Concession may be aliowed to cmpinvess
wilhoul [he reguirsment of availing leave [orhis purpoze. An amploves OpILieg (3
encash his LFC shell peefer the claim for hims=If 2 hiz family merrshess only
onee durieg the tlock £ tenm in which zuch encaghiveat is availed of, The facility
of cneashument of privilege leave while availing of Leuve Fare Coneassion is alas
avaitabie while sncashing the facifity of LU,

Provisions under Clausz 10,13 (i} of Bipanite Seulement dated 19" Qetober, 1966
regpriing restrictions on entitlenent o LFC where foth hushaned end wifs are
working in the zarne Bank shall send deleted. Aceording v, henseforh LEC can be
i led indzpzndotly where boath hysband and wifs ane wiriing inths samz bank.
All emplayees will Be glven wn upportunity to cxercise an option witiin 90 davs
[rom the dete of this Selement to evail LFC undes ten venzsfour yeass block ay
the case may he. 17 oplion is exercizad within the stipulated paring, fie esrier
optica Wil conlinue (o be aperative.

DallyPony chorges a3 per Goverament Bates shzll be reirmburssd within the

fvemld =ncitlermnant.

- s
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1 1% Bigartite Serlamant

23, Hospitalisation [Txeept SHI)

In reiterstion of Clavse 200 of the Eipam'm: Settlement dated 25" 3ay, 2015, the
reimbassement of hospitalisation expenses shall confinue to be 2= per the MMediczl
Insucance Scheme detailed in Schedule IV o th Seitlement excapt 1 (ke extont as
madificd hevrcurder:

The clause “fn the event of any claim becoming admissible under this scheme, the Fank
will reimburse the amount of such expenses as would fll under differert hends
merlicaed telow and 23 are remsonably erd medically necessary inciread thereot By or
o behalf of such Glt‘lj:-h.'l:.-ue'." 15 pmended 85 wader:-

“ln the event of any elaim beeoming admissible under this scheme, the Baak will
reimbuist the amount of such expenges as would 1 under ) (erent heads mentomed
below and as ire renzonebly and medizally necessery incured thereof By ar an behall of

auch ernpluves, may be decided by bank independently™

Addition in Domiciliary Scheme coverupe:
The following irentmenta’ dizeases huve also been incheded ooder Diomicilary treszoear
anverige w.et 1WHLZ0(0,
a.  “Type 1 Dizbeates
b,  Rheemataid Actheisis
Paoriasisso-iatic Arthritis
Syatert lupus Eryvthematous

L

o Inflammacory Bowel THaeases
I, Additions DHaeasas

ol Sjeaezn’s [isznees

h.  Hashimoyos Thyroiditia

ALED e vacs ey
i Pernicions Ansmia

k. Celioe dissose

L Auta i smvosthis

Compensating on Transter

in supeeseagion af Clanse 21 of Biperite Senlsment daed 25™ May, 2015, with offeet

frawn 1A SA020, compansation o trsler, shall be as undep: -
] F

An emploves on tassfer shall be pad the eost actunlly incurred for transpocing his

aersonal affects, a5 under-

; 7
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1% Nipanisy Sectlemaerd

Ev Traln:

| Merni-Bu bestall Sub-staff
i1, bar murried persons T 5500 k. 2500 kg, =4
b. Fur enmarried persons 2300 kg A0 k.

By Hoad:  An emploves on transfer from one station or another cen cransport his'har
personal effzcts by railfroad upto the stigalael weights by an 1Ba agpeoved Transpars
Diperatoe.

3, Compensation for lasses due to breakapge or damage to goods on Transfer
In modification of Clause 22 of Bigartiie Selement dared 25™ bMay 2015, with e

fram 112020, comnpensalion oo tronsker, shall be az under: -

@, Where an employes produces roceipts o¢ a starsmenl of loss in respect of breskeges
subiect to & maximum o

ierical Sraff : Is1800
subordingte Saff . Rs.2 100

bo Whore no receiptsstaternent ot loss are produced, a lumpsam payment of;
Clericat Swft : B, |00
Subordinpee Stafl - Rs. B25/.

sl
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Halting Albwwance

T mdifivation of Clawse 23 of the Bipestitc Senlerment duted 25 May 2015, with offoct
from 11112020, Talicg allowance shall be payahls o the following cates for the days

spead on dusy oulzide the headquarters:

| {A) (B ()

| ] Places with ]
th_"' il population of 3 lukhs

popaintion of 12 and ahiove, Stato
inkhis aod shove | o,y Capltalenf | Otber Places
L Shakes ol Lipion Tereitories not

L covered b colomn (A)

—— ' F=. SO0- Bs G675
Clertenl Staff Fas. |F!_ (= puer

SHIET par diem per diern
S bardinate Ry, 7500 Ras. B00- K375/
Stalr per dism per diem per dizm J

o

Provided that an emploves ezn alse olvim lodging expenses relmbursconeni by

production of hotal czne receipt subject 1 ceilings preseribed hereunder:

{A) i) {C)

| Places with | Places with population of |

| population of 12 | 5 lukhs and above, Stale

lakhs and nhove | Capitals’  Cupitals  of Other Mlaces
wnd  States of | Uinfon Torritorles oot |

LELT ] covered fo column (A)

o | Re2A00i- Rs.2000/- R[50/
Clerival Staff pov dﬂ-}' prar c|:;:|-' T I.‘Ill.:r'
Subordinute B= 1250~ ez I Rz 7500
=taff T day per day per day

Notes In respect of State Bonk of India, the abave lodging rates along with sther
conditions will be decided wi bank level,

Provided further that in such cases of relmburzement of hote] reat, boerding charpges ot

25% of the haling allowance shall be pavahle,

24 D
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Washing Allewance

In zupersession of Clause 24 of Bipartile Seilement dated 25t bday 2015, witk oftoct
from 1% Mavernhay 20107, washing sllowerse sholl be pavable at Rs.2000- pom., wiere the

waghing of livery is not arranged by the bank.

Cyele Allwance

In suparsession of Classe 23 of Diporite Seitement dated 257 May 2003, wel |
Tasvarber 2007, eyale nllowenss is payable o the meimbess of the subandivate staff wha
are reduired Lo use g ovele on regalar assignment for outdonr duties @0 s, 15006 pm. et all
GEOLEES.

Crele allowones would not be paid o workiman memser of the subordinnte sttt enttles

o thve il loweanes for the period of leave whiers such leave excesds 30 doye.

Split Traty Allowanee

T paartial modification of Clause 26 of the Ripartice Senllement dued 257 May 2005,
wea 1™ Movermber 2017, Split Doty Allowence shall be pavazle at pll centers &t Rs

U per maonth,

Froject Avea Compensatory Allvwance

Ia partial modification of Clause 27 of the Bipartite Sertlernent dated 25" May 2015,
we . 1% November, 2017, workmen in peoject arens shall be paid neajesr mres

ompensatory allowanes &5 ander;

TProject Arva Groop *A° Project Arca Group B |
Clerival Statt - Rs. 2004 prr. Clerizal St2fF - Be. 230 prm,
SubsS1all - Bs.230- pom. Sub-Balt - Bs 2000 pm. |

Mote: In addition to the arsasploces icentificd and defined as Project Ares, Branches

upenzd angl locatzd within Special Beonomic Zane, Expost Prmotion Zone, eac. shall be

&

-
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fremied &s Propect Arsss Do the ourpese of peyment of project area compensatory

allowince ns ahowve,

a1, Project Area cenires:

In partial me<dification of clhuss 8.1 Seltlement dated 15" October, 1966, clavss IL'E of
sottlercent deted 8 Mavemizer, 1973 and clause 2 of Minwes of Discussiong dated
[ o April, 1980, the frllowing places shall be leoned a3 Pooject Arens Toc the
plapuse i [' lh|= |'||_'|_|".-i5"_|_|r|5 ||:|1,|:|er l;_liﬁ Eu':ll_e_-.munl.

Project Area Centres - Group A

[, Bheemaravanguadi (Gulbamga District, Kammataka)
. Hhila

Bakaro

. Burnpur (Wes: Bengal)

. Dapchari {Thaae District, bahacashtra)

L Taeg (hdadbiyva Pradesh)

v Durgapur

. Hewvy Electricels, Koilusspurom (Tirechicapalli)
0. Jemzhedpur

0. Pong Dram (Punjaly)

1. Rajghat {hdadhya Pracesk)

12, Frmagundom (Andama Pradesh)

13, Peasi (Jamnmu & Koshmir)

I+ Rouckala

152 Sundarmzesr fdandi district, Himachal Mradesly)
Ia. Tiethapuri [Aurangabad Disizic, Mharashimd
I Vii&khﬁjxilu;’lm fanidbira Prsdash)

Jv Lh e Ll i

o el

Projeet Area Centres - Groop B

Al Atepady lrigation Projoct

- Aldmetti Dam Sie (Kamataka)
CAmbikanagar (Ramatzka)

Aokleshar (GuGamaL)

L Balimels (R omeput Disures, Orissn)

. Bhedravati (Cheadrepur Distrct, Maharashica)
. Bhopal Heavy Electricals (MMadhyva Pradesh)
- Camizay (Gujaral )

2. Chakranagar (Shirmaga Distrizt)

10 Chus

11. Chatergesh (Fajashthan - Bajasthan Canal)
12, Dandeli {Xemeaeka)

15, Dhzala (Chankapore Project, Masii)

L‘f‘?"”
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1. Dharad ¥illag:z CAbemedabml Cinzle)

15. Daninsalai (Kamataki)

16, Dhurva

17. Farekka Bairvage

18, Gejuvaks

19, Geneshgudi (Gilang Bali Project, SBupabem)
Z0. Gunupur (Roraput Distoct, Orissa)

Zl. Haldia MWest Bengol}

22 Hatia

23, Mdiklki

4, Tnadulzur

23, Jevpore (Koraput District, Ovizaa)

26, log Falls (Karraraka)

T dyotipuran: {3elai Hydro Glestris Praject, Jarmmuo & Kashmi
2R, Kalpakkarn (Tamilnidu)

Iz, Eanker (Dastor Disccict)

). Eashipur (Koraput District, Origs)

1 Ragimpur {aligack, Uttar Peadesh)

14 Karmal Chdysare)

33, Khetri

34 Korizut (Kerapus Districr, Orissa)

35, Kotpad (Rovaput Thsioct, Orizso)

3. Kudrernukh Tron Ore Project (dzlleswars)
37 Eulamavu

34 tlech akund (Earapur Distdics, Orissad
a4, dMahi {Rajesthan - Tan: Project)

0. pulchor {West Benaal)

41 Malkengini (Formpul District, Orisza)
42, Mandi {Hirackal Pradesh)

43, Munsar (Pench Bleetric Projecs, Mabzrashing)
H. Nﬂ..:l,ir_iun5||i§|r .

A% Hamzml Township

45, Wirom Atomic Powar Projest

47, Wawamgpur (Foraput Tistrict, Orssa)
48, Mayveli

45, Pondah

3. Pochan padu {Andha Pradesh)

31 Tophalt | Meharashta)

2. Rarnehandoaprram

&3 Banchi (Bikar)

=4, BEawst Bhata

25 Pavaguda JRorapu Thsirics, Orissa)

55, Silesu CAndhre Pradesh)

37, Bupa (Karaaraksa)

3. Srizifam {Andhea Pradesh)

“v 0/ S L
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389, Bunebeda (Koreput Disteiet, Oriss)

o0, Burangani (Hirmacha! Precdash)

Al Talwirm

62, Umackeote (K oreput District, Orissa)

62, Wodigodsi (Javakwed Project, Avcongebad)
04, Ohra (Tittar Tradesh)

3. Tenwkoob (Ttlar Pradesh)

Mote: It is nnderstood that as and when Centeal Government or any State Goverament
may declere any other Contra as Project Aren, the same would be treated aceordingly,
Simiiarly, if any Centre s tnealard as non-project arsa by them, thnse Centres wouls stand

deletzd from the phowe [ist

Beimburzement of expenses tn Bowd Travel

In substitetion of Clauge 20 of Bipoctite Settlement dated 25% May, 20035, wel, 1°
Movember, 2020, where an ernployae has 1o teve] oo duty £ LFC beroeesn b placas, he
shall be reimbursed nctusl roed mileage cost or at Ra 87 per kom,, whichsver is less,

Privilege Leave (as per Schadule 1¥)
Miateroity Leave {25 per Schedule TY)
Paternity Leave {uz per Schedule [V)
Hick Leave {as per Schedule TV)

Special Causnl Leave (as per Bchedule IV)

Extraordinary Leave (a8 per Schedule TV)
Annual encashoent of Privilese Leave {ns per Schedule V)

TPerformance Linked Incentivie Scheme (as per Schedule V)
Dcplovment:

I prarial rodification of Chass 33 sul elause (x) of Schedule VT, of Settfement dale:d
=4 June, 2005, o workman in the non-subardinate cadie sn Iong as he serves 1o the
veploved cepter sholl draw o lump sem amount of Re, 6005 pen. (ool renking for emy
other kind of bensfit).  Thiz shall cease an the ermployess' repalriation I the original
conier,

C\\/ -
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41,  Voluntary Ceszation:

in partial medification of Clause 33 of Sattlemert dated 279 June, 2008, emplovess who
hawe ccased to be in secvice of the Bank wnder voluntary sesation shall be eligibles tor

TF, gratuity, Penzsion, g Lenve encoshment benefits, it otheredsz sligible.

With effezr from 1% Movember, 2020 emplovess wha cease be be in servive ander
vahunzary cessation, may he aiven a0 opporunity o represent b the manzzement and the

mienasemnert may sonsides the sarme on men s

43, Hours of work sl weekly off:

T partial rodiSeation of Cluwss 14.2 af Setdemcnt dated 19:h Cetabar, 1966, the hoors
of wor of full-time workmena emplayees exclusive of lunch recess period shall 76 b=

ezenificd blow:

Hours of wark per dav

from Monday o Saturday
Cawtepory of employec

(:1) Employees other than membees of ta |
aubordingte safl
. ; \ 3 % s . & ks
) Bfembers of the subordinoee staft acher than
Diriviers and Wateh and Warl stalT 7 Koy
() Walch and \Ward staft & hours
[d] Dirivess
T Vaougs

Mote: Ag provided in Clanse 14.5 of Scilarment daisd 18" October, 965, the hours of
work of a member of the warch end ward §alf shall be & haours in 2 period of 22 hours
prrevidesd thut ke hours of work of & Watchmen-tum-Pecn for the perind dasing which he
weurhs as o zeon, as alsn of & peun, for the period he is required 1o work 1= Weatchran

or Avmed Guand shall be the samez e, 7 hows as 1aid down in Svb Clause () ghove.

E}w ‘B\/ o8
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Provided further thal second smd tourth Satusday of every month shall e public holidays
far &l the Hanks tn addition @ all Suadeys as provided in Clause 38 of Seitlement dated
25" May, 2015,

44. Special provision for State Baok of Tadia

i1 The provisions of Settlaments duaed 20% Jemuary, 1995 and 33%¢ July, 2003 releting to
Speciel Compersatory Allowanes (SCA) a2 prevailing in the Benk shall be continued

uncaanged.

ii} The disposal of the halansing sost of pension in respeel of Stale Dank of Indiz zrising
out of thiz Settlement shall be decided by the benk with the concurrance of Governmenl
of Tndia

435, Disciplinary Acticn and procedure thereaf:
I pactial modifieation of Bipartite Settloment dated 10™ Apcl, 2002, the following
midifications shall Be incorparated therein ond shell be effestive from 1% Movember,
g R

&) Clavze 5 3], from the date of this Settlement, shall read a5 under:

- doing any ot of gross nepligence or negligence fnvolving or likely to invaive
the bank b serioes foss,

bl Meweclouze 7 (qd shall be added a5 unider;
-dning ary st prejidicial 1o the interzst of the hank,
eh Clause 12 {d) — che Toliowing shall be adied;

- I the representati ve defending the smployes is ay emploves of the seme bank ar
an gutiiaiion branch situated outside the State, an & case 0 case Sosis as may be
fecided by fae Bunk, ke shall be relieved on special lesve Con foll pey and
illowenoss )0 represent the employee and shall e peid one ceturn fare.

41 Clause ale) shall resad as under;

- be bronght down to a lower stape in the scale of pay upto & maximom of 2
stages and for amaximom period of o vears.

o
"
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Nnte: This penishomen sball be non-cumuiuive ead ennuel increments) Stemstion
[rerement 23 (ollicg dering the period of puniskmert shall be velézzad aa the respective
due date (5]

o) Clevse &0 e the punislimant o] "k [inad” shall be deleted,
i Clidse &0 shall teed ps undes;

- harve by incremicnt's stopped with o wWithoeut eum elalive @ Tecl,
Wate: Bpecific perion] of rigoer shall be mentioned.

£ The tollowing skall b edded as Clanse 7 (K

- Miscordeets coversd under Clause 7 (al to [q) shall not be made sit 25 “gmss
migciaduct’ wnder Llonss 5,

i) An emploves placed under suspensing pending disciplinany action shall be given an
sppertunity to represcrt to e management Lo recarsider the order of sespenzion,

iy An anployee who kas been awarded the punishment of dismizsal, cormpolaory
discharge ar remivil Fom service by the DiscipEnavy Authoeity and sobeeguenily wheps
the punishrrent is confirmed by the Appallate Autharity, shall be given an opporunily o
saek reconsideration by an mthority higher than the Appeflae Augtherite,

Ji Wroitiple charges as per provedurel lnpees are made our, thea the purishment aiven i
auch cases shall be one,

ley Drizciplinery auchoricy shall bave 1he discretion to decide whether the pueishmens will
ufect the superzanuatica benefits of the employes or not, in case wheee the punishmenl
is affezting the superannustion benelits,

Implemendation
Lhe various provisions of this Selllement sholl take cffeet from the dates specified

fereunder, unless pravided in the contrery and the finercial benefits amaneting theratrom

ehell be given effect tr within w period of 90 davs from the dare of thiz Seilemsm.

With alTeci Fros

I, | &vales of Pay: Basic Pay as per Clanse 4 = Wloverther 2017

[ ]

g] ot Sragnation lncrerment and |# Moveriber 2007

b} Fre-ponemert des o chunge in periodizisy

i) Mothenasl heneli I* Wovemzer 2017

i Morstacy benefit 1" November 2020

iﬁ e 21 ).



11" Rianrite Settlement

L

Frofexsional Culificetion Pay! Geaduation Py | = Movembear 2017

<. | Speyial Pey as por Schedule T Pasl A 1% Mowvember, 2017

5| Denmess Allovwencs, Housz Fons Allowancs, Fixed
Personn! Pay, Spocial Allvwancs, Transgoct Allowance,

I* Movember 2007
Annual Modicsl Ai, 0 & Fuel & llowance, .
fi, gy Provident Fund & Pension, [* Movember 2017
) Faknly Pensicn, & Mew Pension Sclieme {Eftocsive date as per

Goreztmmens appryal)

s gy Coele Allowances, Split Duty Allowance, Projest | 1* Novembzer, 2017
Area Compensatory  Allowsnee,  Washing
Allzwunca,

by LFC. Haling Allowarce, Compensation on
Transfee, Compensaion for Jossez dug 1o
breakise or damaze o goods oo icmsfer,
Feimzursement of Bxpenses on Boad Troval,

I Mnwesnber, 20D

E. | Improvemerts in Leave benefits — Clawse 335 to 38 | 1% Nowvembies, 2010
F Aprnual El':tiﬁl'.l:mn-l ol Brvilege Lesve 1" Movember, 2020
I | Pecformence Licked Incentive Scherms Frone FY Z020-21
T. Teployment 17 Moveimber, 2020 il
122 | Dhisciplinary scticn & poovedure thereof | * MNovembar, 2020

47, Date of Effect and Operation

i This Setlement shell be binding a0 the peries fe fve wears from 1% November
2017.-

ii.  The terms ond conditions hereof shall continue b govern snd bind the partics cven
therenfter until the Settlemant is terminated by either porty miving o the otier a

stucutory notics as preseribed in Faw For the fime being in farce.

ifi.  The All India Bask Rmplovess” Association, the Matgonal Confoderation of Hank

Employees, the Mational Oopnization of Bank Workers and thie Tndian Walional

¢ Cer\/ ol 32 Y



L1 Biparits Saklament

Banls LEmplovees Fedecation on bokalf of the workmen agree thar during e
operarion of this Setlavant, the waskmaih will not for any rewsen whaisoever, palse
eny demiand of ey netare whatsoever on any of the banks in respect of muless,

roonemary of ctharwise, eoverad By this Maemorindum of Settlem=n:.

iv. Comesafl the Mermormdom: of Settlement will e jointly foraarded by the partics
oo the authortizs lsted m Bale 58 of the Industrial Dispotes (Contral) Foales, 1957
sl terms end condicions thezeof are inding an the partics &5 provided ia law,

458, lolerpretation

Lf there is any difference of opinien repanding interpretation of eny of the provision of

thizs  Szuwlomeat the marear will be feksn up only a0 the levsl of the [ndian Banks’

Assealation, the All Tndia Tank Umployess” Asseciation, the Mational Confedecation of

Bank Emaloyess, (e Musonol Organization of Bank Workess and the Irdian Mational

Fank Emplovess Federation for discussicn and sattlement,

Tiedizan Banks! Assegintion

A1 India Banl: RIlIlIlI.'I}'EIHI‘ Assieizilinn

) N
R’“{ M 'I'*J'?‘T?“
Hajun Megar

 Wenkatachkalam

M ol
Mandakuerm T Hiv: '
Shyam Brinivasan — ; el
o

| = o

\ - ].--_ |II,J,_.-'|-\.II,-_ ﬂ,_'l
%ﬂ.ﬂ,‘_ """ Mohd. Hélzir't}uem;;hi __‘
Rekgsh Shermd

Dated: 11" November, 2020

65 ;
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Matinnsl Organisation of Bank Workers
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117 Bipasile Sallsment

Archena P, Sowany

W

Trarwzen Kurmar Chhetm wd

(B myed |
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.__.-y"# Indian Maticeal Bank Emplovees’
4 Federation
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WITNESSES

Eunice T Souza /é;‘l_‘ Y
e i:-
Lisasn Shiasima W

Eaucabh Muthur h _"‘J—'

e
Mkt Sawan! " I V

D, R. Tuljapiarkar @

Partha Charda ;@M/’i
T
3.0 Srirnvnsen fgzﬁl/‘g-d_ﬁ

Haj¥sh Bunsal f'L'L_. EJHLB_H;](

0, L3 Jusson
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Sy Kumar Sinza ,.-na gty fLtor b

1. Kripakaran /ﬁ?—'_-—:zw
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L™ Bipartitz Satlomant

Ashisk Kumar S5: [, F:: . s
vahish Kumear Shanmo qu .{,‘ wh-qg‘u'*ﬂ""‘_';._—

Kiskor Bepat CI';:'G‘._-;_.I i

Winod Tamba 4;("'?’}
' / /,-""

artam Kalkani

Witay Kumar

Mersimba Muoctye M. P 5

Aningd Shanker Penday
1 }.@U?&%

CC TO: 1. Asglstant Labour Commissioner {Central)
2. Begional Labour Commissianer {Cenirel;
3. Chiel Labiur Commissianar {Ceantral), aw Dalhi

4. The Secretary o the Governrent of Indie, Ministre of Labour, Mew Delii.
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SCHEDULE -1

LIST Q) BANKSE TO BIPARTITE SETTLEMENT

Gk ol Daroda

Benk of India

Bank of hMahamskin
Crnaca Bunk

Ceateal Baak of Indis
Indinn Burk

Indizan Ohverzcas Bank
Punjal: & Sind Pank
Funpb kaconnl Bank
LEO Bank:

Ulnion Bank of India

State Benk of [ndia

IDEI Bank

Thie Dienzn Lixens Bunk Led.
The Foderal Bank T.td.
The Jammu & Kashmic Bank Lid.
Eootak: fahindrs Bank Lid.
The Kernaeka Bank Lad.
The Karer Vysva Bank Lid,
The Maoinital Bank Lid.
Fatnalar Benk Lid.

EL A

;r"’t_/



22, The Scuth Em:l.fsn Bark Lad.

phs Bark of Ameriza

11" Ripartits Setizrert

4, The Dank of Toxyo-kisubishi UFI, Lid.

25 BMP Parihas

26, Citihank, WA
27, The Honglkong & Shenghal Benking Corporstion Ltd.

2K, Yonali Bank
2, Sizndard Chartered Bank

TWota: Tae Following Danks which existed v on 1-11-2017 and had given mandate to be covared
Iy thiz Szillemznt have sinee been meceged and amalgemated a5 under 2nd are ascordingly

eovered by this Seilermens:

HMame ef the Bark
1. Dene Beak
2 Mijava Bank
i Ml liahiabead Bank
4. Andle Bank

L

Cocporation Benk

o

Swndicats Benk
Y. tmmentnl Bank of Commicres

& TTived Daniz of [ndia

b

Mergedd & wnelmamted with
Rank of Baroda w.e.l 1-2-2018
Bank of Bamda we 1223010
Indian Baxk weef 1 -4-2020
Union Bank of India wcf. 1-1-2020
Union Bank of India w.e.f. 1-4-2020
Canara Bank wel |=<-2020
Punjab Mational Park wef 1-4-2020

Punjzb ™atizaal Rank s el 1-4-2000

EQi__A



PART A
SPLRCIAL PAY

11" Bipartite Settlenent

SCHEDULE - T1

For Clericul Stall {w.o.f 1.112017)

S Mo Post S;‘.n:a;:lja—._-,-
L Hingle Window Opesator *1E° 1250
2. | Heod Ceshier—11 1920
3. Hpeoinl Assistant _ 2930
For Bnbordinate Staff (w.ef 1.11.2017)
Sr, Ma. st [ Special Pay
(Ra.}
L Armmied Guard 50
% Eill Collezznr s60
i Dattary ‘ 850
4, Hzad Pean [ 126 ——
. Elzarricizn 0G0 = =i
&, AC Plant Opeeatni 2000
i Dyiver 3300
[ & ' [ lead] Messenzer in [OB - 2470
H
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11" Riparize Saklemen:

SCHEDLULE -1
FARTH

GRADUATION PAY! PROFESSIONAL QUALIFICATION PAY

For those woskmen who heseafter reach or have alreaddy reeched 20" zonge of the scale end hava

g0t inerzments in sonsileraticn of educaionn] gualiticeson(s), Gradustion Pay' Professional

Crualification Pay shall be puyable 5 under:

5

Thosz who are graduates andfor ST -

Re 625 /- po after tey complets | vear
R 1235 5 pom afier they complee 2 veass

Thinse whi have prssed JALLD or Par [ ef CAIB/CAIIB-

ita. 6231 pon, aller they complets 1 year

Thinse who fave puzsed JTAUB and CAIE o Batk Pasts of CATRCAID -
Fe 6255 pmeaficr they complets | year

Ra 1215 = pon, afler lhey complets 2 years
R 1835 /- pon. after oy complate 3 year:

. Those who are praduates™DC and have passed JATR ar Par Laf CAIBICAIR -

He 625/ pam. after they complete | vear
B 1215 /- pom, afler tbey comglets 2 vears
B 1E3S - pomoafier they colplete 3 vaars

‘Thoss who are graduaes™DC and bave passed JALE or Both Parts of CATRCATR -
Bs. 6258 porne aller they complates | vear
Bz 1215 5 pom. efter they complote 2 vears
Fz 13- pom, after they complede 3 veurs
B 2455 /- pun. &fler they complets 4 vears
Rs. 3HME & pon. efter they enmplate § vears,

Node: Rafer for Clawwe {1 of thiz Serlemaar

Y «

P et

¢
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11" Bipartite Serlonsa

BCHEDULE - II1
FIXED PERSONAL PAY

I Total FPT
Total FPP pavable -abla wi
- Payalle where
Area of Posting where banl’s e X Increment
(AT all Clenires ) accommadation 5 | peenmmodation C'nt1||'.:'|-.n=r|t
nob previded of KPP
19 praovvicled
{1 (2 (3) &
CLERICAL STAFF 7762 2043 100
SUBORDINATE STAFF 1140 1030 e |

“Y W
e

A



11 Bipartite Selilsman

SCHEDTLE TV

[ P e )

33, Privilepe Leave

Privilegs Leave other thon tor the purpase of availing the Leave Fare Concession s1ould
Lo agplied oot Jess them 10 diys befors the proposed date of comuzncement of such
leive,

Privilzege Leave taker 0o sick grounds when there is na cradit in the zick laave secount of
ihe employvee, will oot be covnted as an occasion of availing Privilege leave,
Privilegs Lesve pooruing to en employee shall ba allowed to be accumulated heyond 240

days up g maximum of 230 deys [owever, sncaskment of privilegz leave skal b

reatneied up o 4 magimum of 240 days,

34, |"|-'|:.1|£r|1i1':|-' Lienve

Classe 30 of Bipamite Settlomant dared 27" Azeil 2010 shall be sebstintzad by tae
o lonaing
ral Batornity leave, which shell be on substentive pay, shall be gravted 19 a fernnle
ampliyes genemlly for a peried not excerding & manths on any one ceresion end
12 moalas during the entive period of har serice,
Nute: (1) in ense of delivery of twing, the period of Maternity Leave shall be 8

months.

(i) Maternily Lewve may be availed combining wilh sny other king of leave
exoept ossual leave.

{bY [ case of miscarrige’MTPiabartion. materaity lesve may be gronted es o rule
upta G weeks on the tosls of medical cerifeatedadvies of o competant medica]
practitioner, Le, o qualified pymazealogizt Tn specislfeceptionnl casey invelving
medical complicetions. assceiated with mriscacringe TP abartian, matemily
leave may be granted bevond 6 weeks i mdvissd by & compotont medicsl
praceitioner [qualified gymeecologist) but aga & months oaly on aoy enc

accasjon, within the overnl] limit of 12 months during the entice pericd of servics.
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17 Ripactits Szilament

() Within the overzll perind of 12 manthe, leave may also be prented in case of

hyslereciomy upto o maxinmum of 60 days,

Mote: In the case of employees who have availed end exhaustad Metemity Leave
of [2 months, leave of 15 deys shall be sanctioned over and above the same,

subjoet o production of Medicel Cermificac.

(d) Leave may alen be pranied once during seevice to g childless female emploves for
legally adapting @ child who iz Below one year of age, [or o maximem peried of

fing months, subiect to he falimaiee t2ons and conditions: -

() Leave will be granied [or sdoption of cnly one ehild,

(i1 The sdoplion of a child should be thmugh @ proper leml procrss and the
empleyee should prodece the adopiion-deed to the Bank for sanctioning
such leave.

{iily  The permanent part-lime employess are also eligihle for goomt of lenve
Fear cardnpion of v child,

v The Jeave z':l;all alzo be availahic t0 Kiolngical meolier io coses whare o
child is Bocn thoough susrogacy.

[ The leeve shall be availed withie overall entitlsment of 12 montlhs during

the entire peciad o sarvice,

Pl

{z} Within the nverall period of 12 monoths, Jeave may 2lso be granted in cose of
hospitalisation v aecount of the following gynecolomien| wilmentsirentments

uzio A maximen of 30 daws,

i ALE {Abacrmal uterine bleeding)
il Ohvaran Tumar
Hi. lubsstomy Tubsciomy reversal
iv. Post-Partum Depression (PFLY)
v.  PosbPertum Hemorrhoge (FPH)
vi. Acutc Pelvie Inflammatory Disesse (Acyte PLY)
vii.  Dwslunction Ulerioe Bleeding: Dysfunction (DUR)

%
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35, Patcroity Leave

With affect from the 1* Juns 2015, mele employees with uplo two surviving childrea
shall be eligible for L3 days Paternity Leave dusing his wilfs's confinement. This leave
tiay be combined with eny other kind of [2ave except Cosual Leeve. The leave may he
wvatiled] upto 15 days bofare o upto & months from the date of delivery of tha ehild.

PMorz: Paberaily Deave gy abowes shall B allowsad ‘_-rr\-|'_||{'|;-':t-.5 with uzbo pwn surviving
chitdren Tor legally adopting a child who is below ony yoor of age

Jb. Sirk Leave

a} In partigl modiZication of Clause [3 of Bpanite Serlement datzd [T Seqcember,
1984 and Clause 6 uf Bipanits Setdoment dated 28" Movember, 1997, an crplovee T
complation o 30 yearz of servcs, shall he eligihles for funher edditional zick leave of 2
maths #: the cate of one month for each year of servive in excess of 0 pears, subject to
a enasimum w0720 digvs I entiea service,

2} In parcal modification of Clouse I {31 of BigartCie Ssilement dated 177 Septerber,
1984, womzn emplovees con oveil gick leave foe the sickness of theie children 678 years
gnd below subiect o producsion of medics] cerifizale,

7. Special Casunl Lesve

a) With elfect from the /1172020, Speciel Cosuel Leave may be granted o an smployes
o ciasions wihen tha branch where the emploveo is warking or the plage where the
smployse s reaiding 15 alfecied by corfew, riors, pbchitery oodecs, natrsl calamities,
(lexniis, ote.

oy With effeet from G17112020, 4 davs Speclal Casuel lezve shall he granied o all
paysicallyforthopadically handicapped employess sach year.

38 EBxtroordinary Leave:

T grartin] modifiegtion of Clusss 13,34 of Satlemant dated 1597 October 19686, [in cage ol
Slale Dank of Trdia, Clese 734 of Agreement deted 31 March 1967 and Clause 36 of
Settlement dated 25" May, 2015, in exeeptions) viroumstarces, Frtraordinary Leave may
be sanctionsd (without wages) rol excesding 3 reonthis ¢n any one ocession {up to 4
manths in extreme medizal elrcumsdences) end uptn & maximem of 24 meonths during 1he
anlire period of an cnplovess” sereice,

Mg - The employzes #ill not be losing any sonierty on escount of avaling

extraardinary leuve on Medical grounds.

ﬂfﬁq/ﬁ#
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SCHEDULE-V
MNEYY INTRODTUICTTON

Annual encashment of Privilege Leave:

U has besn agresd shut om the celendar yeer 2020, Privilegs: Leave sacashmcn:
ghall ke permited al the rate of 3 days for esch colenmdor vear at e time of ooy
festival of the emploves’s choice. Ereployees whn have complated 55 vears of ae
end ghave shall be entitled to cncash ac the retz 7 dawvs for eeeh calendar year, in
sddition to existing provisions.

Performance Linked Incentive Scheme:

The waees seted during wage revision st industey lewel are paid by ell Banks
uniformiy, irrespective of the sice of 1ns Bunks and theic financial streamh. 1a tadsy's
chiellerging ervimnnient, whare there is sUiT cormpetition wmoeng Banks, 21 monine
peed iz felt tooallow Banks to paw their emplayces something extre by wew of
sncpunyrement g per the proflabilily acd Onancia. soundness of the respestive
Fanks, In o onder o nceleare o sense of competiton ond also o revasd the
pesformanes, cthe concept of Brodustivity Linked Pav was discussed and  after
dizcussions betecen the partics, i 08 sgrced o inteeduce  Porfoemenec Linked
Inceatve Scheme in Poblic Sestor Banks which wdll be bezed on Cperating
FrofiMet Poofit of the individual bank (oztioral for private and Lereign banks). The
FLT shall be sayablic to all conployees anneally over and above the posnal szlay
pevable, The PLI mateix shall decide the amaouct pavable to the emplovess fnumber
of daws of pay = Dasic + A) Sepending on the annuel performances of the Bonle All
the smplovees shall gei the minimem nember of days of pav &5 ingenjive depending
an whoie e the matrix the Bank™s pecdfonnance fits in. becadly &3 por Malix as
undar:-

5 Ma. Yo Growl [n . of days for which Salary

Opsrating Prafi (Basic = DA b zhall be paid
I < 50 il

3% L L% Sdavs
= 1 to 5% 100 claws

|
2
3
4

= 159 [5daye*

ST and 2" clabs are pavable anly i0 the Bank Ies Me: Paoln (P2 Benk ag growth In Opersdlog
Froficaf 5% & mere, bof thery s mo W Enelis, hen ciiniznon 2% glob o5 davs will b pazalie

(- W {The PLIwill be epplicable from BY-2000-21)

S
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